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Our company
Our Philosophy 

Our 45 years of specialisation in 
the design, production, and delivery 
of apparel and personal protective 
equipment (PPE) to the maritime, 
offshore, and cruise industries began as 
a family business in Rotterdam. We have 
since gone worldwide, expanding our 
operations to Singapore, Houston, and 
Dubai. Still, we remain a family business 
committed to the safety and health of 
our client’s workforces worldwide.

Our Mission

Our immense product line is defined by 
its superior strength, style, and durability; 
our reputation, by competitive pricing 
and rapid delivery from stock, all in a 
sustainable way. Leading products include 
coveralls, immersion suits, footwear, 
gloves, galley wear, and equipment 
and apparel for work in extreme 
temperatures. To us, superior protection 
and a proper fit are inseparable qualities.

Our Vision

Scandia products ensure the wellbeing 
of workforces throughout the maritime, 
offshore, and cruise industries and are 
certified by notified bodies in accordance 
with applicable safety standards. Given 
the primacy of safety and health in 
our work, we are deeply committed to 
protecting the ecosystems that surround 
us globally and protecting the social 
responsibility in our supply chain. To that, 
we have established five interdependent 
environmental sustainability initiatives:

Continuous development

The feedback from the industries and 
workforces we support has been central 
to our 45 years of product development. 
It is our hope that those discussions 
about emerging and changing hazards 
and about product features will now 
include insights into what else can be 
done to reduce and eliminate waste. 

Innovation

Our apparel and our PPE combine 
specialised and multi-hazard protections. 
The materials, finishes, and coatings that 
create and reinforce these protections 
continue to undergo experimentation 
toward achieving ever-higher levels of 
safety without any harmful knock-on 
effects. In the upcoming years, our focus 
will be shifted towards more sustainable 
materials and investigating the 
possibilities for implementing these in 
our designs. We’re always innovating and 
trying to improve our products, with the 
least possible impact on our environment. 

Customer involvement

To us, product development is the work 
of integrating industry trends, materials 
research, and feedback from our 
clients and their workforces along with 
changes to certification standards and 
occupational health and safety legislation. 
This co-creation is essential to making 
superior products and to ensuring the 
safety of those who depend on them.

Environmental stewardship

While it is Scandia’s responsibility to 
make sure that our mission and vision 
are as ambitious and uncompromising as 
the threats to our environment demand 
them to be, we welcome you to join us in 
thinking through and then putting into 
effect what needs to be done. We aim 
to protect our environment as much as 
possible.

Social compliance

By becoming a member of amfori BSCI 
(Business Social Compliance Initiative) per 
November 1, 2019 we have committed 
ourselves to map, track and audit our 
supply chain. We’ll assist our production 
partners with remediation plans when 
necessary. This should strengthen our 
long-term partnership. We’re in this 
together! We’ve set goals for the coming 
years to build step-by-step a more 
sustainable supply chain.
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Intro

Scandia Gear’s corporate strategy 
is decided at our head office in the 
Netherlands. The board members and 
management of Scandia are committed 
to ensuring that the company adheres 
to best practice governance principles 
and maintains the highest ethical 
standards. In addition to its head office 
in the Netherlands, Scandia has business 
and warehouse operations in Singapore, 
Houston, and Dubai.
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Safety First

Ensuring the safety and health of the 
workforces who wear and use what 
we create is our priority. Our ISO 9001 
and 14001 certifications attest to 
this and confirm that the following 
are fundamental aspects of our HQ 
operations:

 —  Business process optimisation and 
alignment

 —  Internal training and employee 
development initiatives

 —  Sustainable quality controls

Our world’s resources are being depleted, 
however the committed among us can 
take effective action against this. 
Instead of setting environmental 
performance requirements, ISO 14001 
provides a ready framework that can 
be integrated into existing systems to 
help organisations achieve progressive 
environmental objectives.
The use of PPE is mandatory for Scandia 
staff on, and all visitors to, company 
worksites. 
To reduce noise and air pollution, we have 
installed new air cleaning and airborne 
irritant extraction systems In our own 
production facilities.
Emergency kits, supplies, and equipment 
are available in designated areas on every 
floor and throughout our offices and 
warehouses. Staff emergency response 
officers (EROs) are trained to use these 
materials and to provide immediate care 
in the event of accidents or illnesses.
Smart filter taps, outfitted on faucets 
throughout our head office, have led to 
sharp reductions in single-use plastic 
cups and bottles.

Workplace Diversity 

Scandia works with businesses whose 
hiring, and employment practices, 
promotes and value diversity. We define 
diversity as following: personalities, 
lifestyles, thought processes, work 
experiences, ethnicity, race, colour, 
religion, gender, gender identity, sexual 
orientation, marital status, age, national 
origin, disability, or other differences. 
We strive to attract, develop and 
retain a workforce that is as diverse as 
the markets we serve, and to ensure 
an inclusive work environment that 
embraces the strength of our differences.

We promote a workplace free of 
discrimination. We expect our employees 
and production partners to uphold the 
principle of anti-discrimination and 
to ensure that they do not violate or 
contradict any of the basic human rights 
principles. Violation of any of above-
mentioned personal characteristics is 
always against our policies and is illegal 
under the laws of many countries.

Headquarters Houston Singapore Dubai

Product Packaging New plastic policy Following HQ Following HQ Following HQ

Plastic Straps Sourcing Options Not using plastic straps Following HQ Following HQ

Single Use Plastic Supporting Tap Water 
- using reusable bottles

Installed a water tank 
with reusable cups

Reusing/recycling 
bottles every week

Supporting Tap Water 
- using reusable bottles

Waste Sorting Plastic and cardboard 
waste sorting Following HQ Recycling used card-

board and pallets Sourcing Options 

Smart Thermostat Yes Yes Yes Yes

Smart Lighting Yes Yes Yes Yes

Print Paper No unnecessary 
printing

No unnecessary 
printing

No unnecessary
printing

No unnecessary
printing

Printed Catalogues New catalogue policy Following HQ Following HQ Following HQ

Comparison Table of our Offices
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Sustainability
highlights

What we’ve done

We cannot continue to consume resources at current levels. Scandia Gear’s sustainability mission and vision focus on the protection 
and careful use of our natural resources, specifically our oceans and waterways. Blending short- and long-term initiatives, these are our 

achievements to date:

Automatic Lighting Control

Responding to motion and extended 
presence, our smart lighting system 
ensures that office lights are switched on 
and off automatically. Through our use of 
smart technology, we have substantially 
reduced our electricity consumption, in 
some areas by 90%.

Waste Sorting

To ensure simpler, cleaner processing 
and to preserve the recyclability of waste 
materials, we have been working with 
local waste management services to 
recover more carbon (2014) and plastic 
(2018) from our supply chain. Some of 
our ongoing waste sorting pilot projects 
involve making better use of paper in 
our supply chain. Currently, all lightly 
used and unsoiled paper is reused and 
none of our paper waste is incinerated. 
In the Netherlands, lightly used paper 
is essential to the manufacture of new 
paper, cardboard, and card stock. 
 
On average, an office employee generates 
1.5 pounds of paper waste per day. Worse 
yet, 77% of that paper waste could have 
been recycled. Compared to making 
paper from trees, using old paper reduces 
energy consumption in paper production 
by between 30 and 50%. 

Recycling newsprint, printer paper, and 
card stock gets us egg cartons, game 
boards, cereal boxes, gift boxes, bedding 
for pets, insulation, and packing material 
as well as paper towels, tissue paper, and 
toilet paper, all made sustainably.
Recycling plastic gets us new soda 
bottles, crates, tennis balls, and toys 
without the use of fossil fuels and 
with energy savings and reductions in 
greenhouse gas emissions. 
We are excited to doing even more with 
less.

Conserving Water

Toward more sustainable water use, we 
have installed smart faucets on every 
floor of our head office and A+++ energy 
class washing machines in our laundry 
facilities. In addition, we have given 
employees reusable water bottles and 
have encouraged the use of glassware, 
available for us in all break areas. 

Other Actions

—  Our office departments are equipped 
with height adjustable table systems 
that can be transformed quite simply 
into a standing workplace, in order to 
create the best ergonomic working 
position.  

—  We promote a lifelong development of 
non-company specific skills in order to 
support the personal development of 
employees 

—  We supply corporate clothing that 
meets highest safety standards for 
all our employees in the production 
department 

—  We supply fresh fruit at the office for 
all our employees

—  We offer an office gym

1,000 kg
of recycled 
paper saves

3.3 trees
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Shoebox recycling
 
As of this year, Scandia shoeboxes and the packing materials for 
Scandia footwear are 100% made from recycled materials and are 
themselves 100% recyclable. This is part of our, what we are calling 
‘better packaging initiative’. Wherever possible and advisable, 
given applicable product safety standards, we will substitute 
conventional materials for biodegradable materials.

Tissuepaper 

Offset paper is 100% natural uncoated paper made entirely from 
recycled wood pulp. The paper’s texture and tensile strength, 
however, are indistinguishable from paper created through wood 
pulp bleaching and other harmful chemical processes. With every 
innovation like this, making better, more sustainable choices gets 
easier.

28.900 ltr.
of water

 3.838 kWh
of electricity

295 kg
of CO2 and

greenhouse gases

2.950 km
in an average EU car

2.000 kg
of wood

 1.231 kg
of landfill

We want to make a difference: 
By using 1 ton of cyclys offset tissuepaper instead of a virging paper, you save the equivalent of:
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Worldwide
sustainability

United Nations Sustainability Development Goals 

‘’The Sustainable Development Goals are the blueprint to achieve a better and more sustainable future for all. They address the global 
challenges we face, including those related to poverty, inequality, climate, environmental degradation, prosperity, and peace and justice. The 

Goals interconnect and in order to leave no one behind, it ís important that we achieve each Goal and target by 2030. ‘’ – United Nations

We relate our commitments and actions to the Sustainable Development Goals that were decided by governments worldwide in 2016.
It is a first step towards our ambition of integrating them into our brand and future reporting.

Our current initiatives align with these goals. It is our belief that we can make a difference by setting objectives that are realistic.  
Looking ahead, we will choose three of these goals as our focuses for 2020. Based on these, we will create a definitive action plan. 

Read more about them here: http://sdgcompass.org/

 
At Scandia Gear, we mainly focus on the following sustainability goals:

3: Good health and 
wellbeing
Ensuring healthy lives 
and promoting the well-
being for all at all ages is 
essential to sustainable 
development.

8: Buy from green 
companies that are 
equal opportunity 
employers
Decent work and 
economic growth – 
sustainable economic 
growth will require 
societies to create the 
conditions that allow 
people to have quality 
jobs. 

14: Avoid plastic bags 
to keep the oceans safe 
and clean
Careful management 
of this essential global 
resource is a key feature 
of a sustainable future.

5: Gender Equality: Call 
out sexist language and 
behavior
Gender equality is not 
only a fundamental 
human right, but a 
necessary foundation for 
a peaceful, prosperous 
and sustainable world. 

12: Recycle paper, 
plastic, glass and 
aluminium.
Responsible production 
and consumption.

15: Plant a tree and 
help protect the 
environment
Life on Land : 
sustainable manage 
forests, combat 
desertification, halt 
and reverse land 
degradation, halt 
biodiversity loss. 

7: Renewable Energy 
Affordable and clean 
energy – energy is 
central to nearly every 
major challenge and 
opportunity. 

13: Educate young 
people on climate 
change to put them on 
a sustainable path early 
on.
Climate Action - Climate 
change is a global 
challenge that effects 
everyone, everywhere. 

17: Partnership for the 
goals
Revitalize the global 
partnership for 
sustainable development
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Materials
Green Label

We’ve developed our new Green Label to 
highlight our more sustainable choices. 
These products are all manufactured with 
our new sustainable policy in mind. For 
example, these products are made from 
sustainable raw materials like organic 
cotton. Because we want to indicate 
easily which products are produced from 
sustainable materials, we indicate this 
with a green label.

Cotton

Cotton is one of the most important 
and frequently used fibres in our 
manufacturing processes. Well-suited 
to the demands of maritime wear, 
cotton is a natural polymer composed of 
cellulose whose tensile strength, unlike 
that of other cellulosic fibres (e.g. rayon), 
increases when wet. In addition, cotton is 
breathable, durable, and hypoallergenic, 
providing the wearer with superior 
absorbency and comfort.

ScanRally, our most popular product, is 
made of 100% Pima cotton (Gossypium 
barbadense), also known as extra-long 
staple (ELS) cotton. Pima cotton consists 
of fibres longer than 34 millimetres 
(1.375 inches), making it some of the 
highest quality cotton available for 
commercial use.
 
Cotton’s benefits though are undermined 
by poor environmental management, 
poor working conditions, and unstable 
global markets. Due to these factors 
and the abnormally high pollution levels 
associated with cotton production, 
Scandia has begun sourcing sustainable 
alternatives toward a planned phase-out 
of conventional cotton in our product 
manufacturing.

PET Polyester 

TexPet is a new line of high performance 
eco-sustainable fabrics made of recycled 
post-consumer polyester. Composed 
of 100% PET yarn and certified in 
accordance with the Global Recycle 
Standard (GRS), these eco-sustainable 
fabrics can be protectively coated 
without the use of chemical solvents and 
now form the basis for our footwear’s 
linings, insoles, and uppers. Given the 
importance of raw material recycling in 
our supply chain and our sustainability 
initiative, linking our progressive 
production model with TexPet’s is, to us, 
a natural fit.

Step-by-Step:
Bottle Plastic to Scandia Fabric 
 
I.  Plastic bottles are made with 

polyethylene terephthalate (PET), 
a thermoplastic resin suitable for 
food use 

II.  Post-consumer plastic bottles are 
washed and shredded into chips

III.  These chips are melted and formed 
into granules 

IV.  Spun at high speeds, these plastic 
granules are melted and extruded 
into yarn

V.  This yarn is then woven into fabric

 Organic Cotton

Our Green Label products are made using sustainable 
materials such as organic cotton.

We source our organic cotton from China, where it is grown 
using eco-friendly methods and materials.
These production processes ensure the sustenance of soil 
fertility, reductions in the use of pesticides and fertilisers, and 
the cultivation of biologically diverse agriculture.

What is the difference between conventional 
cotton and organic cotton?

Conventional methods for transforming cotton into industrial 
grade material involve the use of toxic pesticides and dyes, 
genetically modified plants, enormous amounts of water, and, 
often, unsafe and illegal labour practices. Given that, we are 
especially motivated to shift our textile production toward 
organic farming methods and materials. 
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Production
partners

Regional Factories 
by the Numbers

We work with 34 production partners 
in nine countries. Every Scandia 
product is designed in the 
Netherlands and most of our 
products are manufactured by 
our own production facility, 
Scandia Gear China. It is 
through this production 
facility that our largest 
product category, 
Workwear, comes into 
being.

Since 2004, Scandia 
Gear China has 
been responsible for 
manufacturing most of 
the items in our workwear 
category. 

Located in the Jiangsu 
region on China’s east coast, 
Scandia Gear China is staffed 
by 244 employees. Of these, 
45 are men and 199 are women. 
Every Scandia Gear China employee 
is on the facility’s permanent payroll 
and 52% of the facility’s management 
positions are held by women.

amfori BSCI audits have been taking 
place at the facilities since December 
2012. During its last audit, conducted 
in April 2019, Scandia Gear China was 
indicated to have safe working conditions 
and that the worksite operates in 
accordance with amfori BSCI’s code of 
conduct.

The auditors noted that Scandia Gear 
China’s employees’ rights of freedom of 
association and of collective bargaining 
were being exercised freely (assessed 
as very good/A), confirmed that the 
facilities are free from child labour, 
and recognised the special protections 
enjoyed by Scandia Gear China’s younger 
employees and the ethical standards 
that underpin the facilities’ employee 
relations.

In response to the amfori BSCI audit 
report, Scandia Gear China continues 
to work toward encouraging more 
employee engagement and involvement 
in decision-making. Scandia Gear’s 
amfori BSCI membership, which began 1 
November 2019, will provide a work plan 
and resources, including a action plan, to 
accomplish these and other objectives 
associated with workplace health and 
wellbeing within the next year. 

Italy
Bulgaria

Turkey

Vietnam

Malaysia

Taiwan

Pakistan

Finland

China
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Chemical
AZO dye free

Azo dyes are used in the production of 
materials, cosmetics, and food. Among 
their advantages to manufacturers 
is their availability in a wide range 
of colours, their brightness and 
colourfastness, and their capacity to set 
at temperatures lower than other dyes. 
Around 5% of azo dyes degrade into 
compounds known as aromatic amines. 
These compounds enter our bodies 
through inhalation, ingestion, and 
absorption through the skin. 
Since research indicates that these 
compounds are carcinogenic, these 
compounds are subject to strict 
regulation and monitoring.
No azo dyes are used in Scandia 
manufacturing.

Oeko-Tex

The International Association for 
Research and Testing in the Field of 
Textile and Leather Ecology, commonly 
known as Oeko-Tex, is an independent 
materials certification association and 
system. 

Oeko-Tex’s test criteria and related test 
methods are based on internationally 
recognised standards. Together, these 
criteria and methods are key indicators 
of manufacturing and product quality. 
Oeko-Tex has issued over 51,000 
certificates confirming the ecological 
safety of materials that are the bases for 
millions of consumer goods.

The association’s ‘Standard 100 by Oeko-
Tex’ label indicates that a material is free 
of formaldehyde, pesticides, extractable 
heavy metals, and chlorinated organic 
carriers and preservatives such as 
pentachlorophenol and tetrachlorophenol. 
In short, the ‘Standard 100’ label confirms 
that a material is ecologically safe (i.e., 
free of harmful substances) for use and 
wear.

Scandia Gear is Oeko-Tex certified by a 
notified body. All information regarding 
this safety standard can be found on 
the website of Oeko-tex, followed by our 
registration number: 1309032.

Social Compliance at Scandia Gear

On 1 November 2019, Scandia Gear 
began its membership of the amfori 
Business Social Compliance Initiative 
(BSCI). Doing this entails that we replace 
our existing Code of Conduct with amfori 
BSCI’s, itself shaped and adopted by its 
2,300-member companies in 43 countries. 
(Over 60% of our production partners 
have been audited and confirmed 
compliant in accordance with amfori 
BSCI’s Code of Conduct or similar, or in 
a low risk country.) To manage Scandia’s 
amfori BSCI membership and oversee 
the continued health of our supply 
chain (along with project planning, audit 
analysis, mediating with production 
partners, and establishing annual 
compliance goals), we have created 
and filled, as of 2 September 2019, the 
position of Social Compliance Officer.

Look forward to upcoming sustainability 
progress reports for more details.

Social 
Compliance 
production 

partners audited 
or Low risk 

country

58%
 amfori BSCI

4%
SA8000

4%
WRAP

7%
UN sustainable

development goals

27%
low risk country
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Circularity
and recycling

Circularity and recycling

Circular collection

We see a lot of opportunities in upcycling, 
recycling, and downcycling and are 
investigating to develop a circular 
collection of products that have reached 
their end of use. Through the support of 
our clients and their workforces, we are 
evaluating how to make this work best. 

Coveralls, for example, can be fiberized, 
that is, separated into their constituent 
thread colours or shredded into finer 
fibers or threads. New cloth bearing the 
same strengths and protective capacities 
as the initial cloth can be made from 
using a combination of new and recycled 
fibers and threads. We are excited to see 
where this research leads.

Our scope

A down to earth approach

Scandia products are defined by their 
quality, durability, and the safety and 
security they provide and are designed 
for long, steadfast/consistent service lives 
for those they equip and outfit. Our aim 
is to make good quality products that are 
made to last. 

Well-worn 
product

Collect well-worn 
products

Fiberize

Weave

Scandia product

2

3

4

5

1
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Less and better 
packaging

Packaging

At Scandia Gear, we spend a lot of time 
on our packaging; getting the product 
in a sustainable and environmentally 
friendly packaging is very important 
to us. 

The contamination of our oceans and 
waterways is preventable. Given Scandia’s 
close connection to the sea, we are 
moved to do everything we can to help. 
To that, we are reforming our approach 
to packaging our products and shipments 
and working toward eliminating the use 
of plastics in our supply chain.

Through ongoing internal audits, we 
have eliminated much of the plastic that 
went into making Scandia products. Our 
focus has shifted toward eliminating 
plastics from our product packaging if 
not conventional packaging altogether. 
To that, we have just started sending our 
first packaging-free shipments. Even with 
this success, our capability to do away 
with all plastic packaging is limited by the 
necessity of protecting during shipment 
the exteriors, treatments, and protective 
coatings of safety products and apparel 
in our inventory. 

All our packaging is now made from 
recycled fibers and/or FSC certified 
paper from protected and sustainable 
forests. In addition, when needed, 
we use tissue paper made from old 
recycled newspapers. Old newspapers 
can be recycled up to 70 times. This 
occurs, for example, with products that 
require separation (for example through 
coatings).

Plastic

At Scandia Gear, we believe that single-
use plastics are a big environmental 
problem. We must take action against 
plastic pollution. The following initiatives 
have removed a significant amount of 
plastic from our supply chain and, by 
that, make our production processes that 
much smoother. Without diminishing the 
quality of our product unboxing any less 
easy. 

FACT: It takes
5L of water

to produce one
A4 sheet of

paper
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Overview of Objectives

Q3/Q4 2019: all items in the “Workwear” product category will be 
delivered to our customers without plastic bags

Q1/Q2 2020: garments created by our partners will arrive to us 
without packaging; tags with product barcodes will be affixed to 
these garments

End Q3 2020: following a review of the packaging requirements for 
products in our inventory, plastic packaging will be eliminated or 
significantly reduced where/when possible

Starting 1 July 2019, the following items can be shipped without 
plastic polybags:

1005.01 ScanRally
1005.05 ScanRally w/short sleeves
1010.01 ScanRally Reflect
1010.03 ScanRally Reflect w/ short sleeves
1011.01 ScanRally Reflect Women
1010.11 ScanDynamic
1010.50 ScanEssence Reflect
1010.53 ScanEssence Reflect w/ short sleeves
1012.01 ScanTropic Reflect
1012.03 ScanTropic Reflect w/ short sleeves
1035.12 ScanPyro AS ZP
1035.16 ScanPyro Tropic AS ZP
1035.20 ScanPyro Anchor
1035.23 ScanPyro Anchor Tropic
1035.30 ScanPyro Anchor Pro
1035.35 ScanPyro Endurance
1035.40 Scan Global
1036.07 ScanPyro Anchor Pro 003

Less Catalogues

Keeping our customers and their workforces up-to-date on 
Scandia’s product development is essential. 
To ensure that product details remain fresh, and to reduce our 
use of paper, we have created an online version of the product 
catalogue. You can download this catalogue via the QR code on our 
shipping boxes and on the Scandia website. While a move toward 
digital-only product promotions is our goal, we will continue 
to send the product catalogue, in hardcopy, to customers once 
annually. 

Download your catalogue here: 

https://www.scandiagear.com/downloads/catalogue/

Saved
polybags

EU*Forecast
saved

polybags all 
locations**

Saved
polybags
Houston*

859 kg
12,7% of all 
packaging

1.656 kg
42,99% of all packaging

393 kg
5,8% of
all packaging

* Starting July, August and September 2019.
** Until January 2020
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Stories
and marketing

PR

What do our sponsorships 
mean to us?
 
At Scandia Gear we believe in the 
importance of a work-life balance and the 
value of respect for each other. 
Since we have intensified our focus on 
Corporate Social Responsibility (CSR), 
we are excited to support individuals, 
activities, initiatives, programmes, and 
organisations who share our beliefs.
Especially important to us are initiatives 
that seek to protect and preserve our 
oceans, waterways, and other fragile 
ecosystems.

What do we sponsor?
 
We are honoured to support the work of:
 
Sea Ranger Service
The Sea Ranger Service the world’s first 
maritime ranger service. Sea Rangers 
build specially-designed sailing work ships 
and provide ranger training. 
After completing the Sea Rangers’ 
extensive induction programme, 
coordinated by navy veterans, Sea 
Rangers are deployed to help countries 
conduct marine research and to protect 
threatened marine ecosystems. 
Scandia supports the Sea Rangers by 
supplying critical workwear and PPE 
for the rangers’ work at sea and to 
joining in on branding and promotional 
partnerships.
 
 

Kris Law and Ice Warrior’s Last Pole 
Expedition 
In February 2020, Kris will join an Ice 
Warrior team for an 80-day expedition 
to the northern pole of inaccessibility, 
located at the centre of the Arctic Ocean 
and the point in the northern hemisphere 
that is farthest from land and rescue. 
During this Last Pole Expedition, 
Kris and the Ice Warrior team will be 
collecting crucial data from Arctic sea 
ice to study the effects of pollution and 
climate change on the area’s weather 
patterns and polar bear population. 
This information will allow scientists 
to understand more about what is 
happening in the Arctic and what that 
means for us. 

Kris Law
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Sea Rangers

An interview with The Sea Rangers
– August 01, 2019
Making oceans safer and healthier with 
the world’s first maritime ranger service
As part of our ongoing sustainability 
initiative, Scandia is pleased to sponsor 
the work of The Sea Rangers. Our planet’s 
health is humanity’s health. We found 
in the Sea Ranger Service a corporate 
partner doing indispensable work for 
our oceans and our planet.  Read our 
interview with the Sea Ranger Service 
founder Wietse van der Werf below and 
consider supporting the organisation’s 
work.

Scandia Gear: What is the Sea Ranger 
Service?
Wietse: “The Sea Ranger Service is the 
world’s first maritime ranger service. 
We are a social enterprise, building 
sailing vessels and training un- and 
underemployed young people, with the 
help of Navy veterans, to become Sea 
Rangers.”

Scandia Gear: What are a Sea Ranger’s 
responsibilities?
Wietse: “Once candidates have completed 
basic training, we assign 12 to each of 
our ships. Following extensive training 
at sea, new Sea Rangers are deployed to 
assist nations in protecting threatened 
ecosystems, marine and maritime research 
work, and cultural conservation initiatives 
such as the safeguarding ship wrecks.  The 
rapid expansion of offshore seaweed 
farming presents us with the opportunity 
to play an active role in the development 
of sustainable blue economies in coastal 
regions.“

Scandia Gear: So this is a comprehensive 
approach? 
Wietse: “For sure, yes! Through this 
approach, the Sea Ranger Service inspires 
young people to chose careers in the 
maritime sectors, protects threatened 
marine ecosystems, and confronts the 
problems of social withdrawal and isolation 
that afflict so many veterans.”
 
Scandia Gear: And has the service’s work 
been met with success? 
Wietse: “Yes! Interest in and support 
for the Sea Ranger Service has built 
significantly over the last two years. We 
have partnered with 40 companies and 
the first group of Sea Rangers has been 
operational since the end of 2018.” 
 
Visit www.SeaRangers.org to learn more 
about the Sea Ranger Service!
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