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1. Foreword
 
What a difference a year made
 
This time last year, just after we decided on a set of measures against 
coronavirus, we had to come up with ways to continue implementing our 
hands-on sustainability initiative remotely. This report bears witness to the 
progress we have made in reducing discretionary plastic use throughout our 
supply chain, promoting the use of recycled materials, such as PET polyester, 
in our apparel and PPE production, and transforming our workspaces into 
smarter workspaces. While we look forward to returning to them as soon as 
it is safe to do so, we are pleased that this will begin a new, fresher, far more 
sustainable normal.
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2. Our Company
 
Our Philosophy
Our nearly half a century of specialisation 
in the design, production, and delivery 
of apparel and personal protective 
equipment (PPE) to the maritime, 
offshore, and cruise industries began as 
a family business in Rotterdam. We have 
since gone worldwide, expanding our 
operations to Singapore, Houston, and 
Dubai. Still, we remain a family business 
committed to the safety and health of 
our clients’ workforces worldwide.

Our Mission 
Our immense product line is defined by 
its superior strength, style, durability; 
our reputation, by competitive 
pricing, rapid delivery from stock, and 
commitment to sustainability and 
corporate social responsibility. Leading 
Scandia products include coveralls, 
immersion suits, footwear, gloves, galley 
wear, and equipment and apparel for 
work in extreme temperatures. To us, 
superior protection and a proper fit are 
inseparable qualities.

Our Vision 
Scandia products ensure the well-being 
of workforces throughout the maritime, 
offshore, and cruise industries and are 
certified by notified bodies in accordance 
with applicable safety standards. Given 
the primacy of safety and health in 
our work, we are deeply committed 
to protecting the ecosystems that 
surround us. To that, we have established 
five interdependent environmental 
sustainability initiatives:

Continuous development

The feedback from the industries and 
workforces we support has been central 
to our nearly 50 years of product 
development. It is our hope that these 
discussions about emerging and changing 
hazards, and about product features, will 
now include insights into what else we 
can do to reduce and eliminate waste.

Innovation

In our apparel and PPE, we combine 
specialised and multi-hazard protections. 
The materials, finishes, and coatings that 
create and reinforce these protections 
continue to undergo experimentation 
toward achieving ever-higher levels 
of safety without any harmful knock-
on effects. In the upcoming years, our 
focus will shift toward integrating more 
sustainable materials into our designs.

Customer involvement

To us, product development is the work 
of integrating industry trends, materials 
research, and feedback from our 
clients and their workforces along with 
changes to certification standards and 
occupational health and safety legislation. 
This co-creation is essential to making 
superior products and to ensuring the 
safety of those who depend on them.

Environmental stewardship

While it is Scandia’s responsibility to 
make sure that our mission and vision 
are as ambitious and uncompromising as 
the threats to our environment demand 
them to be, we welcome you to join us in 
thinking through and then putting into 
effect what needs to be done. 

Social compliance

On November 1, 2019, we became 
a member of amfori BSCI (Business 
Social Compliance Initiative). In this, we 
have committed ourselves to mapping, 
tracking, and auditing our supply chain 
and assisting our production partners 
with remediation plans, if such plans are 
needed, to create a far more sustainable 
supply chain.
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3. Our Company 
Structure
Scandia Gear’s corporate strategy 
is decided at our head office in the 
Netherlands. The board members and 
management of Scandia are committed 
to ensuring that the company adheres to 
corporate governance best practices and 
maintains the highest ethical standards. 
In addition to our head office in the 
Netherlands, Scandia has business and 
warehouse operations in Singapore, 
Houston, and Dubai.
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4. The SDGs we 
focus on
Scandia’s Sustainable Development Goals (SDGs)

United Nations SDGs

“The SDGs are the blueprint to achieve a 
better and more sustainable future for 
all. They address the global challenges we 
face, including those related to poverty, 
inequality, climate, environmental 
degradation, prosperity, and peace and 
justice. The goals interconnect and 
in order to leave no one behind, it is 
important that we achieve each goal and 
target by 2030.” – United Nations 

Our commitments and subsequent 
actions are guided by the SDGs agreed 
upon in 2016 by the United Nations (UN). 
Given Scandia’s connection to the sea, the 
following three SDGs are most important 
to us:

8: Decent work and economic growth

Materials sourced from progressive 
companies (i.e., socially responsible 
businesses, equal opportunity 
employers).

‘’A continued lack of decent work 
opportunities, insufficient investments 
and under-consumption lead to an erosion 
of the basic social contract underlying 
democratic societies: that all must share 
in progress.” – ILO 2030 Development 
Agenda

Social Compliance at Scandia 
Gear

Scandia’s membership with amfori BSCI 
entails replacing our existing code of 
conduct with that of amfori BSCI, itself 
shaped and adopted by its 2,300-member 
companies in 43 countries. 
Over 50% of our production partners 
have been audited and confirmed 
compliant in accordance with amfori 
BSCI’s code of conduct.

By means of our amfori BSCI membership 
we can better monitor, and respond 
quickly to improve, the working 
conditions at our production partners.

The goals we have set for 2025 are as 
follows:

1.  Garment production partners from 
countries designated high-risk must 
undergo audits for social compliance

2.  Conducting annual virtual audits of 
partner production facilities and, when 
possible, in-person inspections

3.  Evaluating the social compliance status 
for 80% of our third-party suppliers
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12: Recycling paper and plastic, produce and consume 
responsibly, source sustainable materials, and fully 
integrate circular production

‘’Sustainable consumption and production 
is about promoting resource and energy 
efficiency, sustainable infrastructure, and 
providing access to basic services, green 
and decent jobs, and a better quality of 
life for all.’’ - UN Sustainable Development 
Goal #12 

Scandia Gear Green Label

In accordance with UN development 
goals for 2030, we are on a path toward 
substantially reducing waste generation 
through prevention, reduction, recycling, 
and reuse.

Our new Green Label collection offers 
products made using sustainable and 
recycled materials. By the end of 2021, 
our plan is to have added eight new items 
to this collection. 

14: Preserve aquatic ecosystems, 
eliminate plastic from our supply 
chain

‘’The world’s oceans – their temperature, 
chemistry, currents, and life – drive global 
systems that make the Earth habitable 
for humankind. Our rainwater, drinking 
water, weather, climate, coastlines, much 
of our food, and even the oxygen in the 
air we breathe, are all ultimately provided 
and regulated by the sea.’’- UN Sustainable 
Development Goal #14

Given our close connection to the sea, we 
are committed to achieving these goals 
by the end of 2021:

1.  Continue removing all unnecessary 
plastic from our supply chain

2.  Any plastic in our supply chain that is 
required for product protection will be 
made from 100% recycled plastic

3.  Continuation of purchase order (PO) 
fulfillment through 2021 in accordance 
with our new plastic policy

4.  Due to high humidity levels, every 
order shipped from our Singapore 
warehouse will be packed in one large 
polybag made from recycled plastic. 
Other Scandia locations will follow the 
shipping policy at Scandia HQ

See chapter nine for additional details.
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5. Value Chain
  

SDG Theme Input
Link in 
the Chain Result Impact

8
Decent 
Work

Factory audits Production partners
Monitor working conditions in 
factories

Safe working conditions 
for factory employees

8
Decent 
Work

Two (2) new production 
partners introduced in 
Social Compliance

Production partners

Introduced in Social 
Compliance, this allows us 
to know exactly what the 
working conditions are 
and, if needed, recommend 
improvements

Safe working conditions 
for factory employees

8
Decent 
Work

Video tours of the factories Production partners

Since in-person visits are 
not possible due to Covid-19, 
video tours allow us to see 
the working conditions inside 
factories and to monitor 
production

Involved production 
partners and quality 
products

12
Responsible 
Production

Sourcing new sustainable 
materials; first organic 
cotton line in production 
(joggers)

Cotton farmers
First production with organic 
cotton; expanding product line 
with more styles

Reduction of 
environmental impact 
through sustainable 
cotton cultivation

12
Responsible 
Production

Sourcing new sustainable 
materials; first PET 
polyester line in production 
(shoes / signal jacket / shoe 
covers)

Production partners
First production with PET 
polyester, expanding product 
line with more styles

Reduction of 
environmental impact by 
using recycled PET

12
Responsible 
Production

Making our HQ and branch 
offices more sustainable 
by working with more 
sustainable sources (e.g., 
smart and LED lighting); 
pilot projects to reduce 
printing and to encourage 
waste separation

HQ and offices
Fewer wasted and underused 
resources

Reduction of our offices' 
environmental impact

14
Avoid 
Plastic

New plastic policy > stop 
using plastic wherever 
possible

Logistics and 
production

Less plastic waste

Reduction of the 
environmental impact 
caused by conventional 
plastic use

14
Avoid 
Plastic

New Plastic Policy > use 
recycled plastic where 
necessary

Third party brands Less plastic waste

Reduction of the 
environmental impact 
caused by conventional 
plastic use

14
Avoid 
Plastic

Shoe boxes are now made 
from recycled cardboard

Production partners No use of new materials

Reduction of the 
environmental impact 
caused by the use of 
conventional paper and 
cardboard

ROTTERDAM SINGAPORE HOUSTON DUBAI 8 / 21



6. Results 2020
In 2019 we published our first sustainability statement. This statement included short- and long-term initiatives, measurable goals, and 
focused on what we considered quick wins. These are some highlights:

New policy on plastic use
We started with our largest sales 
category, workwear.  It was clear that 
our workwear could be packaged for 
shipping using thicker tissue paper, made 
from 100% recycled newspaper instead 
of plastic. 

For the last year, whenever possible, we 
have transitioned away from using plastic 
when shipping our products. For eyewear, 
we will continue to use plastic for 
protective coatings though are working 
toward using 100% recycled plastic.  
 

Our production facilities ship our 
products in one large master polybag 
made entirely from recycled plastic. This 
makes long-term storage simple and 
efficient. We do, however, use plastic to 
protect shipments from our warehouse 
in Singapore against damage from high 
humidity levels. In these circumstances, 
we take care to reuse master polybags 
when possible. 

To see this year’s results against the 
results from 2019, we have prepared the 
following infographic (see below). Please 
note: disruptions caused by the covid-19 
pandemic complicate year-over-year 
comparisons, however the results for 
2020 are still promising.

Sustainable saving statistics

In 2019* 42% of our 
own packaging was sustainable.

In 2020 that was 80%.

In 2020 92% of our 
shoe boxes are made from 

sustainable cardboard.

2019:

42%
2020:

80% 2020:92%
1656 kg

3650 lbs
19.700 kg

43431 lbs

* Kickoff July 2019.

ROTTERDAM SINGAPORE HOUSTON DUBAI 9 / 21



Other Sustainability Highlights to date

Scandia Gear’s sustainability mission and 
vision focus on the protection and careful 
use of our natural resources, specifically 
our oceans and waterways. Blending 
short- and long-term initiatives, these 
are our achievements to date:

Automatic Lighting Control

Responding to motion and extended 
presence, our smart lighting system 
ensures that office lights are switched on 
and off automatically. Through our use of 
smart technology, we have substantially 
reduced our electricity consumption, in 
some areas by 90%.

Waste Sorting

To ensure simpler, cleaner processing 
and to preserve the recyclability of waste 
materials, we have been working with 
local waste management services to
recover more carbon (starting in 2014) 
and plastic (starting in 2018) from our 
supply chain. Some of our ongoing waste 
sorting pilot projects involve making 
better use of paper in
our supply chain. 

Currently, all lightly used and unsoiled 
paper are reused and no paper waste 
is incinerated. In the Netherlands, 
lightly used paper is essential to the 
manufacture of new paper, cardboard, 
and card stock. On average, an office 
employee generates 1.5 pounds of paper 
waste per day. Worse yet, 77% of that 
paper waste could have been recycled. 
Compared to making paper from 
trees, using old paper reduces energy 
consumption in paper production
by between 30 and 50%.

Conserving Water

Toward more sustainable water use, we 
have installed smart faucets on every 
floor of our HQ and A+++ energy class 
washing machines in our laundry
facilities.

In addition, we have given employees 
reusable water bottles and encouraged 
the use of glassware, available for us in all 
break areas.

Other Actions
—  Our office departments are equipped 

with height adjustable table systems 
that can be transformed quite simply 
into a standing workplace, in order to 
create the best ergonomic working 
position.

—  We promote a lifelong development of 
non-company specific skills in order to 
support the personal development of 
employees

—  Intraoffice awareness campaign led to 
reduction by 2/3 in printer paper use

—  We supply corporate clothing that 
meets highest safety standards for 
all our employees in the production 
department

—  We supply fresh fruit at the office for 
all our employees

—  We offer an office gym

FACT: It takes
5L of water

to produce one
A4 sheet of

paper
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7. Production and 
People
Production and People:
Theme 8 - Decent Work and Economic Growth

1. Production partners

Besides Scandia’s own production 
facilities, we work with 45 production 
partners, each of which has been 
selected with great care and attention. 
These production partners are spread 
all over the world, which sometimes 
makes it challenging to monitor social 
working conditions. At Scandia, we always 
monitor working conditions. To better 
manage this, we became a member of 
amfori BSCI (Business Social Compliance 
Initiative) in November 2019. Doing 
this has entailed replacing our existing 
Code of Conduct with amfori BSCIs, 
itself shaped and adopted by its 2,500 
member companies in 46 countries. 
Before we start a partnership with a 
new production partner, the amfori BSCI 
process is carefully discussed, so that our 
new production partner understands our 
commitments and what we expect from 
them. If available, social audit reports are 
reviewed. 

2: Social compliance and amfori 
BSCI

Being a member of amfori BSCI is part 
of our sustainability policy. The amfori 
BSCI platform is a tool to monitor 
production partners, schedule audits, 
and to cooperate on improving working 
conditions in factories. There are several 
social compliance initiatives, but we chose 
amfori BSCI because the initiative’s work 
is not exclusive to the textile industry. 

This means that our production partners 
of footwear and PPE can also be audited 
in accordance with amfori BSCI guidelines. 

In addition, our membership can be 
expanded into amfori BEPI (Business 
Environmental Performance Initiative), 
which focuses on the environmental 
aspects of factories and is something we 
would like to include more in our policy in 
the future.

The amfori BSCI Code of Conduct is built 
around 11 principles, based on, among 
others, the Universal Declaration of 
Human Rights, UN Guiding Principles for 
Business and Human Rights, and the ILO 
Conventions.

It is important to note that amfori 
BSCI is not a certificate but is instead 
a continuous improvement program. 
Together with our production partners, 
we continue to work on improving the 
working conditions in our supply chain.

Amfori BSCI monitors us as a member 
using a commitment formula. In this way 
they guarantee that you cannot be a 
member of amfori without actually doing 
something with it. Elements from this 
commitment formula are, for example 
attending training and courses, logging 
onto the platform, scheduling audits in 
time, checking remediation plans, and 
encouraging producers to take training 
courses. Members who do not do this 
can, after a number of warnings be 
(temporarily) expelled from the initiative.

By means of audits, our production 
partners are checked on 13 performance 
areas, which are based on the 11 
principles of the Code of Conduct. These 
audits are carried out by an independent 
party. For example, audits are often 
carried out by SGS, Intertek, ALGI, or 
Bureau Veritas. These agencies are 
trained by amfori and are authorised to 
conduct these audits. So, this is not done 
by amfori itself. 

In an audit you can get the rankings A to 
E, where A is the best and E is worst.
Each production partner is first audited 
based on a full audit, which is valid for 
two years when receiving an A or B score. 
If the result is a C or lower, a follow-up 
audit will be scheduled within one year 
to see whether any identified points 
have actually been improved. Audits can 
be fully announced, semi-announced 
(within a time frame), or completely 
unannounced. 

Currently, 46% of our production 
partners have had an amfori BSCI audit. 
This equates to 4,120 people working 
in safe conditions. Another 4% of our 
production partners have had a WRAP 
(Worldwide Responsible Accreditation 
Production) certificate. This is another 
social compliance initiative that Scandia 
Gear also accepts, provided it has 
obtained gold or platinum certification. 
This 4% represents another 287 people 
who work in safe working conditions. 
Other social compliance initiatives that 
we accept include Sedex (SMETA) and 
SA8000. Every initiative has its own way 
of audititing and reporting, and we will 
determine on the basis of audit reports 
whether we can accept the audit results 
for the producer concerned.

In addition, 26% still has to be audited in 
high-risk countries designated by amfori 
BSCI. We have made the following multi-
year plan for this number:
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The goals we have set for 2025 are as
follows:
1.  Garment production partners from 

countries designated high-risk that 
have not yet been audited for social 
compliance must undergo audits.

2.  By 2025, all production partners 
must be regularly visited/audited at 
least once a year and/ or by means 
of an online factory tour by our 
Social Compliance officer (taking into 
account COVID).

3. Supply chain

When sourcing for a new production 
partner, it is required to ask the 
potential production partner about 
Social Compliance. Based on their Social 
Compliance initiative, together with a 
country risk analysis, we can determine 
the status of this production partner’s 
factory operations and whether this 
is a possible option for cooperation. In 
addition, the production partner must 
have taken note of the amfori BSCI Code 
of Conduct and signed it together with 
the Terms of Implementation.

In the clothing and textile industry it 
often happens that production partners 
outsource or subcontract their orders. 
Scandia Gear has put a mechanism in 
place to prevent this from happening as 
much as possible. As third party audits 
are assessed at the production sites.

Before an article can be produced at 
Scandia Gear, it has already come a long 
way. From design and development in 
our head office in Rotterdam to actual 
production, takes various months. Our 
products must meet the highest quality 
requirements and safety and certification 
standards.

4. Continuous improvement 
program

amfori BSCI works with audits carried 
out in factories to get a snapshot of the 
working conditions. These audits are 
carried out by independent parties, in 
which the 13 focus areas of amfori BSCI 
are assessed. On the basis of the results 
of these audits, the production partner 
should write a remediation plan (one for 
each finding) containing the identified 
areas of concern. There are different 
types of areas for improvement, some 
more urgent than others. An appropriate 
time frame will be defined by the 
production partner to make sure the 
identified findings will be addressed in a 
limited period.

In some countries, certain topics are 
regularly recurring. A common problem 
in China, for example, is the excess of 
overtime. Although Chinese law has 
set an upper limit on this, it is still 
common for Chinese workers to work 
more overtime than is permitted by law. 
By placing our orders on time, we try 
to reduce the high workload and thus 
limit excess overtime. Additionally we 
try to create more support among the 
production partners (and the workers) 
by means of training courses, workshops, 
and open discussions. It is a continuous 
improvement program through which we 
improve the working conditions in our 
supply chain step by step.

5. Cascade Effect

amfori BSCI works with the cascade 
effect principle. By signing the amfori 
BSCI Code of Conduct and related Terms 
of Implementation, business enterprises 
commit to cascade those values and 
principles in two ways:

1.  Within the business structure: For 
example, communicate and develope 
the necessary systems, procedures, 
and competences to live up to the 
amfori BSCI Code of Conduct within its 
business culture.

2.  Within the supply chain: For example, 
communicate and develop the 
necessary systems, procedures, and 
competences to promote - both to 
direct and indirect business partners - 
the values and principles of the amfori 
BSCI Code of Conduct.

As a result, the values of amfori BSCI 
are translated throughout the entire 
production chain.

Together with amfori BSCI, we provide 
our production partners with the 
knowledge and tools to continuously 
manage improvements. For example, 
amfori regularly organises physical and 
online training courses to learn more 
about the general BSCI and specific 
topics. This is called capacity building. 
These training courses and workshops 
are not only available to us as a member 
but also to our production partners.

6. Exclusion of child labour and 
forced labour

Worldwide, child and forced labour have 
been significantly reduced in recent 
years. Despite the decline, Asia, where 
many of our products come from, 
remains a risk area. We are therefore 
extra alert to production partners 
operating in this region. While we 
prefer to avoid using subcontractors, 
they are sometimes necessary. This 
means that oversight of subcontractors’ 
manufacturing operations must be as 
thorough as they are for our
production partners. In addition to amfori 
BSCI audits by independent parties, 
we also check the production locations 
regularly through (online) factory visits 
by our Product Innovation and Quality 
team and our Social Compliance team. 
Despite being unable to travel due to 
COVID-19, we conduct these visits during 
this time by means of video calls.

Zero tolerance
We have a zero tolerance policy for child 
labour and forced labour as well as any 
action (e.g., bribes, self-dealing, etc.), that 
compromises the well-being of those 
employed at and by our production 
partners.
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8. Green Label
We’ve developed our new Green 

Label to highlight our more 
sustainable choices. These products 
are all manufactured with our new 

sustainable policy in mind. For 
example, these products are made 
from sustainable raw materials like 
organic cotton and PET polyester. 
Because we want to indicate easily 
which products are produced from 
sustainable materials, we indicate 

this with a green label.

Products
Timeline product development 

Q4 
2020

Q1
2021

Q2
2021

Q3
2021

ScanCOVERT

ScanOZONE

ScanSWEATSHIRT

ScanSIGNAL PET

ScanATHLETIC

ScanJOGGING
ScanBASEBALL

ScanHOODIE
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Materials

PET Polyester 

Recycled PET polyester is high-
performance, eco-sustainable fabric 
made from recycled post-consumer 
polyester. Composed, entirely or in part, 
of PET yarn, this fabric is one of the 
sustainable materials featured in our 
Green Label collection.

We believe in the importance of recycling 
materials, as well as a production model 
that respects the environment. 
Given the importance of material 
recycling in our supply chain and our 
sustainability initiative, PET polyester is 
an ideal choice. 

In addition to apparel production, we see 
uses for PET polyester in PPE production, 
for example in our ScanOzone safety 
shoe.

 Post-consumer plastic 
bottles are washed and 
shredded into chips.

 These chips are melted 
and formed into 
granules. 

Spun at high speeds, 
these plastic granules 
are melted ...

... and extruded into yarn.  This yarn is then woven 
into fabric

Organic Cotton

Our Green Label products are made using 
sustainable materials such as organic 
cotton. These production processes 
ensure the sustenance of soil fertility, 
reductions in the use of pesticides 
and fertilisers, and the cultivation of 
biologically diverse agriculture.
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Chemical AZO Free Dyes – OEKO-TEX®

AZO Free Dyes

AZO dyes are used in the production of 
materials, cosmetics, and food. Among 
their advantages to manufacturers 
is their availability in a wide range 
of colours, their brightness and 
colourfastness, and their capacity to 
set at temperatures lower than other 
dyes. Around 5% of AZO dyes degrade 
into compounds known as aromatic 
amines. These compounds enter our 
bodies through inhalation, ingestion, 
and absorption through the skin. Since 
research indicates that these compounds 
are carcinogenic, these compounds 
are subject to strict regulation and 
monitoring. No AZO dyes are used in 
Scandia products.

OEKO-TEX®

The International Association for 
Research and Testing in the Field of 
Textile and Leather Ecology, commonly 
known as OEKO-TEX®, is an independent 
materials certification association and 
system. OEKO-TEX®’s test criteria and 
related test methods are based on 
internationally recognised standards. 
Together, these criteria and methods 
are key indicators of manufacturing and 
product quality. OEKO-TEX® has issued 
over 51,000 certificates confirming the 
ecological safety of materials that are the 
bases for millions of consumer goods.

The association’s ‘Standard 100 by 
OEKO-TEX®’ label indicates that a 
material is free of formaldehyde, 
pesticides, extractable heavy metals, 
and chlorinated organic carriers and 
preservatives such as pentachlorophenol 
and tetrachlorophenol. In short, the 
‘Standard 100’ label confirms that a 
material is ecologically safe (i.e., free of 
harmful substances) for use and wear. 
Scandia Gear is OEKO-TEX® certified by 
a notified body. All information regarding 
this safety standard can be found on the 
website of OEKO-TEX®, followed by our 
registration number: 1309032.

Circularity and recycling

Circular collection

We see a lot of opportunities in upcycling, 
recycling, and downcycling and are 
investigating to develop a circular 
collection of products that have reached 
their end of use. Through the support of 
our clients and their workforces, we are 
evaluating how to make this work best. 
Coveralls, for example, can be fiberized, 
that is, separated into their constituent 
thread colours or shredded into finer 
fibers or threads. New cloth bearing the 
same strengths and protective capacities 
as the initial cloth can be made from 
using a combination of new and recycled 
fibers and threads. We are excited to see 
where this research leads. 

Our scope:
A down to earth approach

Scandia products are defined by their 
quality, durability, and the safety and 
security they provide and are designed 
for long, steadfast/consistent service lives 
for those they equip and outfit. Our aim 
is to make good quality products that are 
made to last.

Well-worn 
product

Collect well-worn 
products

Fiberize

Spun 
into yarn

Weave

Scandia product

2

3

4

5

6

1
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9. Our New Plastic 
Policy and Better 
Packaging
Why less plastic?
Plastic has a nasty property: it does 
not decompose. On land and in the sea, 
plastic slowly disintegrates into smaller 
and smaller pieces but remains plastic. 
Animals cannot digest plastic; if they 
eat it, they can die. Plastic can end up 
in the sea in many ways. Products such 
as sponges, shower gels, clothing, tires, 
and even paint contain plastic. Due 
to washing, wear, and peeling, these 
particles detach and flow into sewer 
systems and end up in the sea.

theoceancleanup.com/faq

Packaging

In doing our part to reduce plastic use, 
we sought to understand how and why 
plastic is used throughout our supply 
chain. Now, following this careful analysis, 
we are more than happy to get rid of 
every unnecessary bit of plastic in our 
products’ journey from design and 
manufacturing to those who wear and 
use what we make.
 

Our Goals
We’ve chosen three SDG’s to focus on. 
One of them is the focus on less plastic 
and a healthier ocean. We’ve created the 
following goals to monitor and focus on.

—  Removal of all unnecessary plastic 
from our own supply chain by 2021

—  By 2021, every order shipped from our 
Singapore warehouse will be packed in 
one large polybag made from recycled 
plastic

Using SMART criteria, we have made 
these goals measurable: 

Specific: We are working toward 
eliminating plastic packing unless it is 
required to preserve the product and the 
protections the product provides (e.g., 
using an extra large polybag for multiple 
products). Instead of conventional plastic, 
we have begun using paper and recycled 
plastic. 

Measurable: We started this initiative for 
the products in our workwear category, 
one of our largest product categories. 
This allowed us to accomplish a lot 
quickly and to bring this aspect of our 
sustainability initiative into other product 
categories. 

Achievable: To keep our objectives in 
perspective, we have chosen to work 
on one product category at a time. So 
far, we have changed over 80% of our 
packaging into packaging made from 
sustainable materials. 

Relevant: Our company and the 
industries we outfit and equip have 
a profound connection to the sea. 
Protecting our oceans and waterways is 
supremely important to us.   

Time bound: The deadline for this goal 
is 2021.
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Results so far

We started working toward these 
sustainability goals at the end of 2019. 
Now, a year later, we are looking back on 
a year that we can be proud of. Despite 
the difficulties created by the pandemic, 
we kept going and were able to say 
goodbye in early 2020 to much of our 
non-sustainable packaging. 

The results are clear: we have already 
converted more than 80% of our 
packaging and are committed to doing 
what we need to reach 100%..

The following pie chart shows the 
composition of our current inventory.
Workwear, as indicated, makes up 57% of 
our overall product range.

This bar graph shows the product categories whose packaging has been converted to sustainable alternatives. 

94%
workwear

91%
footwear

30%
PPE

96%
gloves

83%
off-duty

90%
various

PPE is the part that we mainly purchase from our third party suppliers that we currently have no influence on.  Our goal for 2021 is to start 
looking at how these products are packed and where we might have the opportunity to improve.

* PPE: Eyewear, Ear protection, Fall protection, Head/Face protection, Body protection, Respiratory and Safety kits

Pictured here is the amount of plastic we have saved by replacing our conventional polybags with sustainable alternatives.
We have also replaced our cardboard shoe boxes with recycled cardboard. 
 

In 2019* 42% of our 
own packaging was sustainable.

In 2020 that was 80%.

In 2020 92% of our 
shoe boxes are made from 

sustainable cardboard.

2019:

42%
2020:

80% 2020:92%
1656 kg

3650 lbs
19.700 kg

43431 lbs

57%
workwear 13%

footwear

17%
PPE*

8%
gloves

5%
off-duty
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Shoebox recycling
92% of Scandia’s shoe boxes and footwear packing material 
are made from recycled materials and are themselves 100% 
recyclable. This is part of our better packaging initiative. 
Wherever possible and advisable, and in accordance with 
applicable product safety standards, we will substitute 
conventional materials for biodegradable materials.

Tissuepaper

Offset paper is 100% natural, uncoated paper made entirely 
from recycled wood pulp. The paper’s texture and tensile 
strength are indistinguishable from those of conventional 
paper (i.e., paper created through wood pulp bleaching and 
other harmful chemical processes). 

28.900 ltr.
of water

 3.838 kWh
of electricity

295 kg
of CO2 and

greenhouse gases

2.950 km
in an average EU car

2.000 kg
of wood

 1.231 kg
of landfill

We want to make a difference: 
By using 1 ton of cyclys offset tissuepaper instead of a virging paper, you save the equivalent of:
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Less Catalogues
Keeping our customers and their workforces up to date on 
Scandia’s product development is essential. To ensure that product 
details remain fresh, and to reduce our use of paper, we have 
created an online version of the product catalogue.

You can download this catalogue on the Scandia website. While a 
move towards digital-only product promotions is our goal, we will 
continue to send the product catalogue, in hardcopy, to customers 
once annually.

Download your catalogue here:

https://www.scandiagear.com/downloads/catalogue/
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10. Stories
and Marketing
PR

What do our sponsorships 
mean to us?
 
At Scandia Gear we believe in the 
importance of a work-life balance and the 
value of respect for each other. 
Since we have intensified our focus on 
Corporate Social Responsibility (CSR), 
we are excited to support individuals, 
activities, initiatives, programmes, and 
organisations who share our beliefs.
Especially important to us are initiatives 
that seek to protect and preserve our 
oceans, waterways, and other fragile 
ecosystems.

What do we sponsor?
 
We are honoured to support the work of:
 
Kris Law and Ice Warrior’s Last Pole 
Expedition 
In February 2020, Kris started to train 
together with an Ice Warrior team for an 
80-day expedition to the northern pole 
of inaccessibility, located at the centre 
of the Arctic Ocean and the point in the 
northern hemisphere that is farthest 
from land and rescue. Unfortunately, due 
to Covid-19, this expedition is delayed, 
but continues in 2021!

During this Last Pole Expedition, Kris and 
the Ice Warrior team will be collecting 
crucial data from Arctic sea ice to study 
the effects of pollution and climate 
change on the area’s weather patterns 
and polar bear population. 

This information will allow scientists 
to understand more about what is 
happening in the Arctic and what that 
means for us. 

Sea Ranger Service
The Sea Ranger Service the world’s first 
maritime ranger service. Sea Rangers 
build specially-designed sailing work ships 
and provide ranger training. 
After completing the Sea Rangers’ 
extensive induction programme, 
coordinated by navy veterans, Sea 
Rangers are deployed to help countries 
conduct marine research and to protect 
threatened marine ecosystems. 
Scandia supports the Sea Rangers by 
supplying critical workwear and PPE 
for the rangers’ work at sea and to 
joining in on branding and promotional 
partnerships.
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www.scandigear.com


